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Abstract

The author of this article offers a psycho-spiritual perspective that
integrates emotional awareness with spiritual development. It explores
the significance of El in shaping well-rounded, empathetic, and
resilient priests capable of addressing the complex demands of modern
ministry. It highlights how EI fosters self-awareness, self-regulation,
motivation, empathy, and social skills, which are essential for effective
pastoral care and leadership. By incorporating EIl into priestly
formation programmes, the Church can better prepare priests to direct
personal and communal challenges, manage stress, and build
meaningful relationships with people. This approach also emphasises
the importance of mental and emotional well-being in sustaining a
priest’s spiritual and pastoral life. Additionally, it addresses the need
for ongoing formation and support to help priests adapt to the evolving
needs of their communities. Through a psycho-spiritual lens, this
article underscores the transformative potential of integrating
emotional intelligence into priestly formation, ultimately contributing
to the holistic development of clergy who can lead with compassion,
integrity, and emotional maturity in a rapidly changing world.
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Introduction

Integrating emotional intelligence (EI) is crucial in developing well-
rounded, effective, and compassionate priests in the complex and
multifaceted world of contemporary priestly formation. Emotional
intelligence, defined as the ability to perceive, understand, manage, and
utilise emotions in oneself and others, plays an indispensable role in
the holistic development of priests who are called to serve diverse and
often challenging society. Priestly formation traditionally focuses on
spiritual, intellectual, and pastoral development. However, in recent
years, there has been a growing recognition of the importance of
emotional and psychological well-being in the life of a priest. This shift
acknowledges that priests are not only spiritual leaders but also human
beings who must direct their emotional landscapes while ministering
to the emotional needs of the people of God. Emotional intelligence,
therefore, becomes a vital component in bridging the gap between
personal emotional health and effective pastoral care.

Incorporating emotional intelligence into the contemporary priestly
formation from a psycho-spiritual perspective enriches the traditional
pillars of formation. It nurtures emotionally healthy and spiritually
grounded priests capable of meeting the pastoral needs of their
communities with compassion and effectiveness. This holistic
approach not only benefits the individual priest but also strengthens the
overall health and vitality of the Church, fostering a ministry that truly
embodies the love and compassion of Christ. Therefore, this article will
deal with integrating emotional intelligence into the priestly formation
today.

Conceptual Understanding of Emotional Intelligence (EI)

Emotional intelligence emerged in the early 1990s, initially defined as
a subset of social intelligence involving monitoring and discriminating
among one’s feelings to guide thinking and actions (Andrabi &
Rainayee, 2020, p. 185-92). The term ‘emotional intelligence’ was
coined following Bar-On’s development of the emotional quotient
(EQ) test in 1988 and further popularised by Mayer and Salovey
through the development of the emotional intelligence scale (Opengart,
2005, p. 49-62).

Emotional intelligence is a concept that combines two elements:
‘emotion’ and ‘intelligence’. ‘Intelligence’ in emotional intelligence
implies the meaning of ability, which is the same concept as the
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meaning of intelligence generally spoken of. However, the difference
between the meaning of intelligence in emotional intelligence and the
meaning of general intelligence is the mechanism and manifestation of
emotional intelligence. ‘Emotion’ in emotional intelligence focuses on
the aspect that helps and promotes human thinking and cognitive
processes. According to Salovey and Mayer, intense emotional
response enhances the function of intelligence by interrupting ongoing
information processing and allowing us to focus on important
information. In other words, emotions are assumed to activate thinking
more intelligently and contain knowledge about the relationship
between people and the world. Emotion is a complex state that involves
the perception of a specific object or situation and accompanying
physiological or behavioural changes. It is a higher-level concept that
includes various emotions. Emotion can function as a source of
personal information, and it is believed that knowing and expressing
one’s emotions accurately plays an essential role in an individual’s
adaptive ability (Mayer, 2005, p.107)

Significance of EI in personal and professional life: Emotional
Intelligence (EI) is a crucial factor in both personal and professional
life, impacting various aspects of an individual’s well-being and
success. Research has emphasised the significance of El in enhancing
relationships, reducing stress, defusing conflicts, and improving job
satisfaction (Srivastava & Jaiswal, 2022). Studies suggest that EI can
act as a mediator for traits like optimism and hope, contributing to
overall positive resources for individuals (Fabio et al., 2018). Thus, EI
encompasses essential abilities such as self-awareness, self-
management, empathy, and relationship management.

Theories of Emotions

Theories of emotions explore the complex mechanisms behind how
and why humans experience feelings. These theories aim to understand
the psychological, physiological, and neurological processes that
trigger emotions. Fundamental theories include the James-Lange
theory, which posits that emotions result from physiological responses
to stimuli; the Cannon-Bard theory, which argues that emotions and
physiological responses co-occur; and the Schachter-Singer theory,
which emphasises cognitive appraisal in experiencing emotions.
Additionally, the evolutionary perspective highlights the adaptive
functions of emotions. Understanding these theories provides insights
into human behaviour, mental health, and interpersonal relationships.
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Common Sense Theory of Emotion: The common-sense theory of
emotion posits that our subjective feelings precede and cause
physiological responses and subsequent behaviours. According to this
view, emotional experiences like sadness prompt physical reactions
such as crying, while anger leads to lashing out, and fear triggers
trembling. The theory suggests that our inner emotional states are
primary and directly influence our bodily responses and actions. This
sequence implies that our interpretations of emotions drive how we
physically express them, reflecting a belief that our feelings initiate and
dictate our observable behaviours in everyday situations. (Myers,
2010, p. 498).

James-Lange Theory: The James-Lange theory of emotions posits
that emotional experiences arise from physiological responses rather
than mental processes (Denzin, 2007, p. 16-17). According to James
and Lange, specific bodily changes lead to distinct sensations, which
are then interpreted by the brain as corresponding emotions. For
instance, increased heart rate and sweating may be interpreted as fear,
while slower breathing and relaxed muscles might signify calmness or
contentment. This theory suggests that our emotions are shaped by our
bodily reactions to stimuli, proposing that our interpretations of
physiological changes directly influence our emotional experiences,
highlighting the intricate relationship between physical sensations and
subjective feelings (Feldman, 2006, p. 306).

Cannon-Bard Theory: The Cannon-Bard theory proposes that
emotions and physiological responses coincide upon encountering a
stimulus (Ciccarelli and White, 2018, p. 384). When we perceive
something emotionally stimulating, the thalamus concurrently triggers
the emotional experience and physiological reactions. This means that
feelings of fear, joy, or anger are experienced simultaneously as bodily
responses like sweating or increased heart rate. Unlike earlier theories
suggesting emotions follow physiological changes, Cannon-Bard
emphasises that our emotional and physical reactions are immediate
and independent but co-occur, highlighting the brain’s role in
orchestrating both aspects of our emotional experience in response to
external triggers (Feldman, p. 306).

Cognitive Arousal Theory: The cognitive arousal theory, or the two-
factor theory of emotions, introduces cognition as a crucial component
in emotional experiences. According to this theory, emotions are
formed through two distinct factors: first, physiological arousal, and
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second, the cognitive interpretation or labelling of that arousal based
on environmental cues. When faced with a stimulus, our body
undergoes physiological changes (like increased heart rate), and our
brain interprets these bodily sensations using contextual clues (such as
a threatening situation), resulting in the attribution of a specific
emotion (like fear or excitement). This simultaneous process highlights
how cognitive appraisal influences our emotional responses, bridging
physical reactions with mental interpretations (Feldman, p.308).

Cognitive-Mediational Theory of Emotion: The Cognitive-
Mediational Theory of Emotion proposes that emotions are elicited
through a cognitive appraisal process between encountering a stimulus
and experiencing an emotional response. This theory suggests that
individuals first interpret and evaluate the stimulus based on their
beliefs, memories, and past experiences before reacting emotionally.
These cognitive appraisals determine the meaning and significance of
the stimulus, influencing whether the emotional response is positive,
negative, or neutral. By emphasising the role of mental processes in
shaping emotional reactions, this theory highlights how subjective
interpretations of events contribute significantly to the diversity and
complexity of emotional experiences among individuals (Ciccarelli
and White, p. 387-8).

Five Dimensions of Emotional Intelligence

Emotional intelligence encompasses five key dimensions that define
one’s ability to perceive, understand, and manage emotions effectively.
These dimensions include self-awareness, self-regulation, motivation,
empathy, and social skills. Each dimension plays a crucial role in
personal and social interactions, influencing overall emotional well-
being and success in various aspects of life.

Self-awareness: The keystone of emotional intelligence is the
awareness of one’s feelings as they occur. Self-awareness is knowing
who you are and being connected with the universe (Parthasarathy,
2007, p. 130). Expanding self-awareness includes becoming more
aware of our feelings and how they drive our behaviour. Self-control
includes recognising and managing negative emotions and drawing on
our positive values and beliefs (Wall, 2007, p. 20). Self-awareness
means “being aware of both our mood and our thoughts about that
mood” (Goleman, 1995, p. 51). Self-awareness and cultivating inner
strength or faith are solid in all major spiritual traditions. Self-
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awareness is the starting point. But without strong motivation to
transcend our limits and limitations, progress is impossible in
formation. Awareness of reality, openness, readiness or boldness to
accept is essential to genuine emotions. By better understanding and
managing our emotions, we can constructively communicate our
feelings.

Emotion of Self-regulation: Self-regulation encompasses recognising
and understanding one’s emotional states and effectively managing and
adapting these emotions based on situational demands. It goes beyond
mere awareness to actively control emotional responses. According to
Goleman, emotional self-regulation involves suppressing negative
emotions or impulses and intentionally invoking emotions, even
unpleasant ones, if they serve a purpose. This process acknowledges
that negative emotions like anger, sadness, or fear can be channelled
constructively, fostering creativity, motivation, and deeper
connections. Contrary to the misconception of self-control as
repression, proper self-regulation involves harnessing emotional
experiences to maintain balance and productivity. Individuals with
high levels of self-regulation are adept at preventing negative emotions
from overwhelming them, transforming them into more positive
outcomes by understanding their causes and effects. This process
requires a deep understanding of oneself and the ability to modify
behaviour accordingly, ensuring emotional reactions do not hinder
daily functioning or interpersonal relationships. Effective self-
regulation entails conscientiousness in work habits, avoiding shortcuts
or instant gratification, and constructively confronting emotional
distress. Individuals can enhance their resilience and adaptability by
cultivating these skills, fostering personal growth and maintaining
harmonious social interactions (Goleman, p.95). Thus, Emotional self-
regulation becomes a cornerstone of emotional intelligence, facilitating
individual well-being and success in diverse social contexts.

Motivation: Motivation, originating from the Latin word ‘motum’
meaning “to move,” is the internal process driven by a need that leads
to activity to satisfy that need. Emotions are the driving force behind
our motivations, propelling us to pursue our goals. These motives
influence our perceptions and actions, guiding our awareness towards
desired opportunities. A motive is an internal factor that initiates and
sustains activity (Goleman, p. 126). For instance, it is commonly
believed that individuals choosing priestly or religious vocations are
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motivated by inherently spiritual and altruistic reasons. However, in
religious formation, it is essential to clarify these motivations to ensure
they align with the vocation’s genuine demands. Emotions thus play a
crucial role in driving our motivations, shaping our perceptions, and
influencing our actions, ultimately guiding us towards our goals.
Understanding and clarifying motivations are essential for personal and
professional growth.

Empathy: Empathy is the ability to recognise, understand, and
appreciate the feelings and thoughts of others. It involves being
sensitive to why people feel and think the way they do (Stein, 2001, p.
111). High-level empathy requires reading others’ emotions and
sensing unspoken concerns or feelings (Mayer, 1994, p. 68). It builds
on self-awareness: the more attuned we are to our feelings, the better
we can understand others (Mayer, p. 53). Empathy is particularly
crucial for priests or those in religious service, as it enables them to
connect with and serve others genuinely. This ability to put oneself in
another person’s shoes enhances their capacity to provide
compassionate care and effective leadership. Empathy is about tuning
into others’ emotional states and responding appropriately, fostering
deeper interpersonal connections and understanding.

Social Skills: Social skills, the fifth dimension of emotional
intelligence, are vital for effective communication and relationships.
These skills hinge on the ability to accurately perceive and interpret the
emotions and thoughts of others, even when they are not explicitly
expressed (Bradberry and Greaves, 2005, p. 38). By picking up on
subtle emotional cues, individuals can understand what is happening
with those around them. Proficient social skills enable one to relate
well to others, fostering better interactions and stronger connections.
These skills are crucial in personal and professional contexts, as they
facilitate cooperation, conflict resolution, and mutual understanding.
(Kravitz and Schubert, 2005, p. 78). In essence, social skills involve
recognising others’ emotions and responding appropriately, enhancing
overall social functioning and building harmonious relationships.

Church Documents on the Emotional and Christian Maturity

The Church’s documents on emotional and Christian maturity explore
the profound relationship between spiritual development and
emotional well-being. These teachings emphasise the importance of
nurturing a balanced emotional life while growing in faith. By fostering
virtues such as patience, compassion, and self-awareness, individuals
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are better equipped to live out Christian values authentically. The
Church highlights the role of community, prayer, and sacraments in
supporting this growth, aiming to guide believers towards holistic
maturity that integrates emotional health with spiritual depth. These
documents serve as a comprehensive framework for understanding and
achieving true Christian maturity.

Lumen Gentium: The Church emphasises that religious individuals
embody Christ to believers and non-believers through their daily
actions. Though requiring sacrifice, the evangelical counsels promote
genuine personal development and spiritual freedom, fostering a
fervent charity. By living a life of chastity and detachment like Christ
and His Mother, religious people contribute profoundly to society,
even if not constantly directly interacting with others. Their dedication
supports the spiritual foundation of the earthly city (LG, no. 46).

Vita Consecrata: Continuing formation is essential for religious
people, extending beyond initial training to daily growth. Religious
individuals must continually develop to embody the new creature
reflecting Christ. A detailed plan for lifelong formation should be
provided, ensuring all members grow humanly and spiritually (VC, no.
69). formation aims to prepare individuals for total consecration to God
and service to the Church. It involves a holistic approach, integrating
human, cultural, spiritual, and pastoral aspects. Lifelong commitment
to formation is crucial, encompassing every stage of personal maturity
and aligning with the mission ahead (VC, no. 65).

Perfectae Caritatis: Religious living, praying, and working methods
should adapt to modern physical, psychological, cultural, social, and
economic circumstances, especially in mission areas. Institutes must
revise constitutions and other documents, ensuring adaptation aligns
with the synod’s decrees. Communities should model early Church
unity, fostering love and bearing each other’s burdens (PC, no. 3,4,11,
and 15).

Renovation is Causam: Candidates must undergo thorough
psychological and emotional maturity assessments before becoming
religious. Education in chastity aims to control sexual impulses while
avoiding self-centeredness, emphasising humility over mere purity.
Chastity liberates the heart for profound love of God and others,
showcasing dedication and openness without dominance.
Pedagogically, this entails fostering joy in Christ’s love, regular
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sacramental confession, spiritual direction, and supportive community
relationships. It includes understanding the body, sexuality, and self-
control while directing challenges like media and personal interactions
with prudence (RC, no. 13).

Pastores Dabo Vobis: Affective maturity is crucial, emphasising
responsible love and emotional balance. Priests should exemplify
humility, hospitality, sincerity, and generosity, fostering community
communion. Such qualities enable priests to represent Christ
authentically, effectively proclaim the Gospel, and minister to
contemporary societal needs (PDV, 43, 129, and 130). The synod also
urges a preparatory period encompassing human, Christian,
intellectual, and spiritual dimensions, emphasising mature intention,
doctrinal knowledge, prayer methods, and cultural adaptability (PDV,
62).

Contemporary Challenges in Priestly Formation

Contemporary challenges in priestly formation encompass many issues
facing the Catholic Church as it seeks to prepare priests for modern
ministry. These challenges include addressing a diverse and often
secularised society’s evolving spiritual, pastoral, and theological
needs. Priestly formation must also confront issues such as clerical
abuse scandals, declining vocations, and integrating new technologies
and social media. Furthermore, there is a need to ensure that future
priests are well-equipped to foster a culture of inclusivity, mental
health awareness, and ethical leadership within the Church and the
broader community. Some of the most essential aspects of challenges
will be dealt with to meet the purpose of this study.

Emotional and psychological challenges faced by priests today:
Contemporary challenges in priestly formation encompass a multitude
of emotional and psychological hurdles that priests face in their
vocation today. These challenges are exacerbated by various factors
such as the sexual abuse crisis, high-workload demands, shortage of
priests, early assumption of demanding roles by younger priests,
delayed retirement of older priests, and debates surrounding the
functions and roles of the priesthood (Isacco, Anthony and David G.
Songy, 2022, p. 114-26). The issues of burnout, low morale, and lack
of motivation among priests are significant concerns that need to be
addressed through programs focusing on ongoing formation and
support (McDevitt, 2010, p. 1-10). Additionally, underdeveloped
affective maturity and unintegrated psychosexual identity can
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contribute to clergy abuse and boundary violations, highlighting the
importance of addressing these aspects in priestly formation (Kappler
et al., 2020, p.302-09). Priests also grapple with challenges related to
economic limitations, conflicts with superiors, and relational isolation
due to social and geographic distances, particularly evident in rural
settings (Cornelio, 2012, p. 1103-19).

Moreover, the restrictions imposed by vows of celibacy and conflicts
arising from socially prescribed role expectations can limit the social
support priests receive, leading to challenges in coping and potential
burnout (Bricker & Fleischer, 1993, p. 219-25). Thus, the emotional
and psychological difficulties priests encounter today are multifaceted
and require a comprehensive approach that addresses issues such as
burnout, low morale, affective maturity, social support, and cultural
adaptation. By acknowledging and actively working to mitigate these
challenges, the well-being and effectiveness of priests in their vocation
can be enhanced.

Gaps in traditional priestly training concerning emotional and
psychological skills: Today’s challenges require a holistic approach
integrating psychological and emotional competencies into priestly
formation programs. While traditional formation processes focus on
theological knowledge and spiritual development, contemporary
priests must be equipped with emotional intelligence, stress
management, mindfulness, and practical communication skills to
navigate the complexities of their pastoral roles (Arbuckle, 2015, p.
134). addressing the gaps in traditional priestly training concerning
emotional and psychological skills requires a comprehensive approach
integrating mental skills training, mindfulness practices, and emotional
intelligence development into priestly formation programs. By
equipping priests with the necessary psychological competencies, they
can better navigate the complex demands of their vocation and enhance
their overall well-being.

Integrating Emotional Intelligence in Priestly Formation

Integrating emotional intelligence (EI) in priestly formation is crucial
for developing clergy who are empathetic, resilient, and effective in
their pastoral roles. This integration involves teaching future priests to
recognise and manage their emotions, understand and empathise with
others, and navigate social complexities with skill and sensitivity. By
incorporating El into training programs, the Church can better prepare
priests to handle the ministry’s emotional and psychological demands,
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foster healthier community relationships, and address contemporary
challenges with greater emotional and spiritual maturity. This holistic
approach ensures that priests are well-equipped to lead with
compassion and integrity. We shall discuss a few of them related to our
study.

Enhancing Pastoral Care and Counseling Skills: Integrating
emotional intelligence into forming candidates for the priesthood can
significantly improve pastoral care and counselling skills. Emotional
intelligence, which involves understanding and managing one’s
emotions and those of others, is crucial in clergy members’ ability to
empathise, communicate effectively, and provide compassionate care
to individuals seeking spiritual guidance (Francis et al., 2019, p. 1631-
47). By investing in programs that nurture and enhance emotional
intelligence during initial and ongoing formation, priests can improve
their work-related psychological health, benefiting themselves and
their families, congregations, and Churches. Thus, integrating
emotional intelligence in forming candidates for priesthood offers
numerous benefits in enhancing pastoral care and counselling skills.

Improving interpersonal relationships within the church
community: Research suggests that individuals with higher emotional
intelligence are better equipped to comprehend emotions, exhibit
discernment in interpersonal connections, and improve communication
skills. These enhanced abilities can create a supportive and inclusive
church environment where individuals feel understood, valued, and
cared for (Yang, 2024). By -cultivating emotional intelligence,
candidates for the priesthood can strengthen their capacity to address
the emotional needs of congregants, provide empathetic support, and
promote a sense of belonging and community within the Church. Thus,
integrating emotional intelligence into forming candidates for the
priesthood can significantly improve interpersonal relationships within
the church community.

Supporting personal well-being and resilience of candidates:
Integrating emotional intelligence into forming candidates for the
priesthood can offer significant benefits in supporting personal well-
being and resilience. Emotional intelligence equips individuals with
the ability to understand and manage their emotions effectively,
leading to greater psychological well-being and lower levels of
psychological distress (Ndayiragije (2021, p. 5-10). Candidates with
high emotional intelligence are more likely to utilise positive coping
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strategies, such as seeking social support and expressing feelings,
contributing to higher psychological well-being and lower negative
affect. Thus, integrating emotional intelligence in forming candidates
for the priesthood can contribute to their well-being and resilience by
enhancing their emotional control, social engagement, decision-
making skills, and ability to manage stress effectively. By developing
emotional intelligence, candidates can cultivate a strong foundation for
their future roles as priests, promoting their well-being and that of their
communities.

Fostering a more inclusive and understanding church
environment: Research has shown that emotional intelligence is
linked to enhanced interpersonal relationships, empathy, and
communication skills (Andiani et al., 2020, p. 58). These qualities are
fundamental in promoting inclusivity within the Church environment,
as individuals with high emotional intelligence are better equipped to
understand the emotions and perspectives of others. By developing
emotional intelligence, candidates can cultivate a more profound sense
of empathy and compassion, essential for building a supportive and
understanding church community (Davis, 2023, 252-69). Thus, by
developing emotional intelligence skills, candidates can enhance their
empathy, communication, conflict resolution, and self-awareness,
creating a welcoming and supportive space for all church community
members.

Strategies for Formators for the Formation of the Candidates to
Priesthood

Strategies for formators in the emotional intelligence (EI) formation of
priesthood candidates are vital for cultivating empathetic and effective
clergy. These strategies include incorporating El training into the
curriculum, focusing on self-awareness, self-regulation, empathy, and
social skills. Formators should use practical exercises like role-playing
and group discussions to enhance emotional competencies. Providing
regular feedback and creating a supportive environment where
candidates can reflect on their emotional experiences is also crucial.
By integrating these strategies, formators can ensure that future priests
are emotionally resilient, capable of forming meaningful relationships,
and adept at addressing the emotional needs of their communities. We
shall discuss a few of them which are suitable for our study.

Curriculum Development: Incorporating El training modules into
seminary Formation: Incorporating emotional intelligence (EI)
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training into seminary education can significantly enhance the
formation of candidates for the priesthood. Formators can design
curricula that include reflective exercises to promote self-awareness
and help candidates explore personal experiences, aiding in
understanding and managing emotions. Integrating emotional learning
strategies and self-assessment tools can foster personal growth and
allow candidates to track their emotional progress. Emotional
education approaches can develop interpersonal skills and empathy
while emphasising forgiveness as an educational strategy can highlight
the importance of managing emotions and building positive
relationships (McCloughen & Foster, 2017, p. 2699-2709). Group
discussions and role-playing activities can enhance empathy, conflict
resolution, and communication skills, providing practical experience in
managing emotions (Duygulu etal., 2011, p. 281-85). Ongoing training
and support ensure the continuous development of emotional
intelligence, essential for effective ministry. Encouraging collaborative
work can further enhance teamwork and social skills, allowing
candidates to practice empathy and communication in real-world
scenarios (Meza et al., 2021, p. 104). By implementing these strategies,
seminary education can cultivate candidates with vital emotional
intelligence, essential for their future roles as clergy members.

Continuous Formation: Ongoing EI training throughout the initial
formation period: To enhance the initial formation of candidates for
priesthood through continuous emotional intelligence (EI) training,
formators can implement several strategies based on relevant research
findings. Firstly, it is crucial to integrate emotional intelligence
development into the formation curriculum, focusing on essential El
skills such as self-awareness, empathy, stress tolerance, and emotional
regulation. This can be achieved through structured training sessions,
reflective exercises, and experiential learning opportunities. Secondly,
formators should consider the importance of humility, collaboration,
practical wisdom, and dialogue in pastoral formation, as these qualities
are essential for effective priestly ministry. Encouraging candidates to
cultivate these virtues can contribute to their overall emotional and
social competence, which is vital for their future roles as priests.
Moreover, integrating mindfulness practices into the training program
can also be beneficial, as mindfulness has been linked to reduced
burnout, increased creativity, and improved emotional well-being.
Mindfulness training can help candidates manage stress, enhance
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emotional resilience, and promote overall psychological health (Davis,
2023, p. 1-18).

Mentorship and guidance from experienced Formators with
strong EI skills: In forming candidates for the priesthood, mentorship
and supervision from experienced formators with vital emotional
intelligence (EI) skills play a crucial role. Emotional intelligence, as
defined, encompasses a set of abilities that are essential for personal
and professional relationships (Mayer et al., 2008, p. 503-17). This is
particularly important in forming individuals for the priesthood, where
understanding and managing one’s emotions and those of others is
paramount. As per Goleman’s model, formators who exhibit strong EI
skills, encompassing self-awareness, self-management, social
awareness, and social skills, can effectively assist candidates in
comprehending and managing their emotions (MacCann et al., 2020,
p. 150-186). Formators with strong EI skills can also guide candidates
in cultivating essential attributes, fostering a profound comprehension
of human relationships and enhancing their capacity to provide
compassionate care to others (Burnham et al., 2020, p. 310-25). This
personalised mentorship and supervision significantly contribute to
candidates’ emotional and interpersonal development, thoroughly
preparing them for their future roles in the priesthood.

Conclusion

In exploring the intersection of emotional intelligence (EI) and
contemporary priestly formation from a psycho-spiritual perspective,
it becomes evident that El offers profound insights and practical
implications for the holistic development of future priests. This study
has highlighted the significance of emotional competence in fostering
effective pastoral ministry, nurturing spiritual growth, and enhancing
personal well-being among priestly candidates. The journey through
this exploration has highlighted the multifaceted nature of emotional
intelligence, encompassing self-awareness, self-regulation, empathy,
social skills, and motivation. These dimensions of El are instrumental
in interpersonal interactions and pivotal in forming a priest’s identity
and vocational discernment. By integrating EI competencies into the
formational curriculum, seminaries and religious communities can
better equip candidates for the challenges of pastoral life in today’s
complex world. From a psycho-spiritual standpoint, El bridges
psychological insights and spiritual formation, emphasising the
integration of emotional health with spiritual maturity. The cultivation
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of emotional intelligence empowers priests to navigate the
complexities of human relationships with sensitivity, compassion, and
authenticity, mirroring the pastoral example set by Jesus Christ.

Moreover, this study has illuminated the potential pitfalls and
challenges associated with neglecting emotional intelligence in priestly
formation, including burnout, relational difficulties, and emotional
immaturity. Recognising and addressing these challenges requires a
proactive approach that prioritises emotional formation alongside
theological and academic training. Incorporating El into initial priestly
formation holds promise for enhancing the overall quality of pastoral
care and ministerial effectiveness. By fostering emotional awareness
and relational skills early in the formation process, seminaries can
contribute to the flourishing of priests who are resilient, empathetic,
and capable of promoting inclusive and supportive communities of
faith. In conclusion, emotional intelligence represents a vital dimension
of contemporary initial priestly formation, offering a robust framework
for integrating psychological insights with spiritual growth. By
embracing EIl as a foundational component of formation, seminaries
and religious communities can empower future priests to embody
Christ-like compassion and wisdom in their pastoral ministry, thereby
enriching the spiritual lives of believers and contributing to the renewal
of the Church in the modern world.
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